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The Parties agree to include the following Articles in the collective agreement.  Article 

numbering, including any Article cross-referencing, is subject to change following 

agreement on all matters. 

 
ARTICLE 2 – DEFINITIONS 

 
2.01 Whenever the feminine pronoun is used in this Agreement, it includes the 

masculine pronoun and vice versa where the context so requires.  Where the 
singular is used in this Agreement, it may also be deemed to mean plural and 
vice versa. 

 
2.05 Site 
 

 Site means the buildings, employees and activities located at Chedoke Campus, 
General Hospital, Juravinski Hospital and Cancer Centre, McMaster Hospital, St. 
Peter’s Hospital, West End Urgent Care Centre, West Lincoln Memorial Hospital, 
or any other location where the Hospital conducts business and where work is 
performed by employees included within the recognition Article. 

 
 
ARTICLE 6 – REPRESENTATION AND COMMITTEES 
 
6.02 (b) Professional Responsibility   

 
(i) The parties have a mutual interest in the provision of quality patient care. 

Therefore, where an employee, or group of employees, covered by this Agreement 
has cause to believe they are being asked to perform more work or work that is 
inconsistent with proper patient care, they may express their concerns to their 
supervisor. The employee may complete an electronic “Workload Review Form”, 
which shall be provided by the employee to the supervisor and the Union.  The 
Workload Review Form is attached to this Agreement and shall be completed in 
its electronic format available on the Human Resources Intranet.  Notwithstanding, 
the Hospital agrees to accept a hard copy of the Form if an employee is unable to 
access the electronic form. 
 
The Supervisor and the employee shall make an effort to discuss the employee’s 

concerns at a mutually agreeable time.  It is recommended that such discussion 

take place within ten (10) days of the Electronic Workload Review Form being 

received by the Hospital.  

Once reviewed with the employee, the Supervisor will complete the appropriate 

section of the Form within ten (10) days unless there are extenuating 

circumstances that necessitate delay (e.g. protracted investigation or follow up, 

vacation, or other staff absences, etc.).  In such cases, the supervisor will advise 
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the Union of the reasons for the delay.  It is understood that Workload Review 

Forms may be further discussed at Labour Management Committee meetings.  

If after a thorough investigation no consensus can be reached at Labour 

Management Committee, the parties will meet with the VP of Inter-Professional 

Practice and Chief Nursing Executive or a designate who shall be a direct report 

to the Executive VP of Clinical Operations within thirty (30) days of referral to 

present the issues.  The Executive VP of Clinical Operations or designate will 

notify the Union of the decision in writing within fourteen (14) days. 

(ii) The Hospital will not require an employee to perform work beyond their scope of 
practice as defined by their Professional College.   
 

(iii) When an employee is on duty and authorized to attend any in-service program 
within the Hospital during their regularly scheduled working hours, the employee 
shall suffer no loss of regular pay.  When an employee is required by the 
Hospital to attend courses (including e-learning) outside of their regularly 
scheduled working hours, the employee shall be paid for all time spent in 
attendance on such courses at their regular straight time hourly rate of pay. 

 
 
ARTICLE 10 – SENIORITY AND SERVICE 
 
10.06 Retention & Accumulation of Seniority on Transfer Outside Bargaining Unit 
 

An employee who is transferred to a position outside the bargaining unit for: 

(a) a period of equal to or less than twelve (12) months, or in the case 

of pregnancy or parental leave up to eighteen (18) months, or 

such longer period as the parties may agree upon or; 

 
ARTICLE 13 – JOB POSTING 
 
13.01 (a) (i) Where a permanent vacancy exists, or where the Hospital creates a 

new permanent position in the bargaining unit, such a vacancy shall 

be posted for a period of at least seven (7) calendar days but not 

more than fourteen (14) calendar days.  Applications for such a 

vacancy must be received within the period identified in the job 

posting shall be within the seven (7) day period referenced herein.  

Prior to the implementation of any changes to the job posting and 

application processes (e.g. electronic bulletin boards, electronic 

kiosks, etc.), the Hospital agrees to meet and confer with the Union 

to discuss the changes under consideration.  The Hospital shall 

endeavour to identify the successful candidate within sixty (60) 

calendar days of the end of the posting period under this Article 

13.01(a)(i). 
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Notwithstanding, the Union and the Hospital may mutually 

agree to extend the posting period. 

  

ARTICLE 14 – LEAVES OF ABSENCE 
 
14.05 Pregnancy/Parental Leave 

(Employer’s E-3 proposal remains outstanding) 
 
(a) Pregnancy Leave 

(vi) On confirmation by the Employment Insurance Commission of the 

appropriateness of the Hospital’s Supplemental Unemployment 

Benefit (SUB) Plan, an employee who is on pregnancy leave as 

provided under this Agreement who has applied for and is in receipt 

of Employment Insurance pregnancy benefits pursuant to Section 18 
of the Employment Insurance Act shall be paid a supplemental 

employment benefit.  That benefit will be equivalent to the difference 

between eighty-four percent (84%) of her their regular weekly 

earnings and the sum of her their weekly Employment Insurance 

benefits and any other earnings.  Such payment shall commence 

following completion of the one (1) week Employment Insurance 

waiting period, and receipt by the Hospital of the employee 

Employment Insurance cheque stub as proof that she is they are in 

receipt of Employment Insurance pregnancy benefits, and shall 

continue for a maximum period of fifteen (15) weeks.  The 

employee’s regular weekly earnings shall be determined by 

multiplying her their regular hourly rate on her their last day worked 

prior to the commencement of the leave times her their normal 

weekly hours.  The normal weekly hours for a part-time employee 

shall be calculated by using the same time period used for calculation 

of the Employment Insurance benefit (currently twenty-six [26] 

weeks). 

The employee does not have any vested right except to receive 

payments for the covered employment period.  The plan provides 

that payments in respect of guaranteed annual remuneration or in 

respect of deferred remuneration or severance pay benefits are not 

reduced or increased by payments received under the plan. 

(b) Parental Leave  

(ii) An employee who has taken pregnancy leave under Article 14.05 (a) 

is eligible to be granted a parental leave of up to thirty-five (35) sixty 

one (61) weeks duration, in accordance with the Employment 
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Standards Act.  An employee who is eligible for a parental leave who 

is the natural father or is an adoptive parent may extend the parental 

leave for a period of up to twelve (12) month’s sixty three (63) 

weeks’ duration, consideration being given to any requirements of 

adoptive authorities.  In cases of adoption, the employee shall advise 

the hospital as far in advance as possible with respect to a 

prospective adoption and shall request the leave of absence, in 

writing, upon receipt of confirmation of the pending adoption.  If 

because of late receipt of confirmation of the pending adoption, the 

employee finds it impossible to request the leave of absence in 

writing, the request may be made verbally and subsequently verified 

in writing. 

(v) On confirmation by the Employment Insurance Commission of the 
appropriateness of the Hospital’s Supplemental Unemployment 
Benefit (SUB) Plan, an employee who is on parental leave as 
provided under this Agreement who has applied for and is in receipt 
of Employment Insurance parental benefits pursuant to Section 20 
of the Employment Insurance Act shall be paid a supplemental 
employment benefit.  That benefit will be equivalent to the difference 
between eighty-four (84%) percent of the employee’s regular weekly 
earnings and the sum of her their weekly Employment Insurance 
benefits and any other earnings.  Such payment shall commence 
following completion of the one (1) week Employment Insurance 
waiting period, and receipt by the Hospital of the employee’s 
Employment Insurance cheque stub as proof that she is they are in 
receipt of such benefits for a maximum period of ten (10) weeks.  The 
employee’s regular weekly earnings shall be determined by 
multiplying her their regular hourly rate on her their last day worked 
prior to the commencement of the leave times her their normal 
weekly hours.  The normal weekly hours for a part-time employee 
shall be calculated by using the same time period used for calculation 
of the Employment Insurance benefit. (currently twenty-six [26] 
weeks). 

 
 

ARTICLE 15 – SICK LEAVE, LONG TERM DISABILITY AND ATTENDANCE 

MANAGEMENT (Housekeeping, Employer’s E-1 proposal remains outstanding) 

15.01 (e) Payment Pending Determination of WSIB Claims 
 

An employee who is absent from work as a result of an illness or injury 
sustained at work and who has been awaiting claimed approval of a claim 
for Workplace Safety Insurance Board (WSIB) benefits for longer than one 
(1) complete shift, may apply to the Hospital for payment equivalent to the 
lesser of the benefit they would receive from the WSIB if their claim was 
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approved, or the benefit to which they would be entitled under the short term 
sick portion of the disability income plan (HOODIP or equivalent plan).  
Payment will be provided only if the employee provides evidence of 
disability satisfactory to the Hospital and a written undertaking satisfactory 
to the Hospital that any payments will be refunded to the Hospital following 
final determination of the claim by WSIB.  If the claim for WSIB benefits is 
not approved, the monies paid as an advance may, in some circumstances, 
be applied towards the benefits to which the employee would be entitled 
under the short term sick leave plan.  Any payment under this provision will 
continue for a maximum of fifteen (15) weeks. 

 

 
ARTICLE 17 – PREMIUM PAYMENTS AND TRANSPORTATION/MEAL 

ALLOWANCE 

 
17.01 Standby 
 

Effective from the first full pay period following April 1, 2010, An employee required 

to standby or remain available for call-back duty on other than regular scheduled 

hours shall be paid at the rate of three dollars and thirty cents ($3.30) per hour of 

standby time.  Where such standby falls on any of the designated holidays listed 

in the Collective Agreement, the employee shall be paid at the rate of four dollars 

and ninety cents ($4.90) per hour of standby time.  Hours worked for call-back shall 

be deducted from hours for which the employee receives standby pay.  However, 

an employee shall be entitled to a minimum of five dollars ($5.00) for each eight-

hour period on standby even if called back to work.  

17.02 Call-Back  
 
(a) An employee who is called to work after leaving a Hospital site and outside of 

her their regular scheduled hours, shall be paid at a minimum of no less than 

four (4) hours pay at time and one-half (1½) her their regular straight time 

hourly rate for work performed on each call back.  Employees shall have the 

option of taking equivalent time off at the applicable overtime rate, and 

accumulated in accordance with Article 16.04 (b). 

Effective on the first full pay period following April 1, 2010, In the event that the 

four (4) hour periods for successive call-ins overlap, however, the employee 

will not be entitled to more than time and one-half (1½) her their regular straight 

time hourly rate in respect to the period(s) of overlap. 

In the event that such four (4) hour period overlaps and extends into her their 

regular shift, she they will receive the four (4) hour guarantee payment at time 

and one-half (1½) and her their regular hourly rate for the remaining hours of 

her their regular shift. The reference to leaving the hospital premises referred 
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to above will not be applicable where an employee remains in the Hospital on 

Standby arrangement with the Hospital. 

17.03 Shift Premium 
 

An employee shall be paid a shift premium of one dollar and ninety cents ($1.90) 

per hour for each hour worked which falls within the normal hours of the evening 

shift, and two dollars and thirty cents ($2.30) per hour for each hour worked 

which falls within the normal hours of the night shift provided that such hours 

exceed two (2) hours if worked in conjunction with the day shift.  For purposes of 

this provision, the normal or standard evening and night shift each consist of 

seven and one-half (7½) hours.  Shift premium will not form part of the 

employee's straight time hourly rate.  

Effective April 1, 2018, An employee shall be paid a shift premium of one dollar 

and ninety-five cents ($1.95) per hour for each hour worked which falls within the 

normal hours of the evening shift, and two dollars and thirty-five cents ($2.35) per 

hour for each hour worked which falls within the normal hours of the night shift 

provided that such hours exceed two (2) hours if worked in conjunction with the 

day shift. For purposes of this provision, the normal or standard evening and the 

night each consist of seven and one-half (7½) hours.  Shift premium will not form 

part of the employee's straight time hourly rate.  

17.04 Weekend Premium  

An employee shall be paid a weekend premium of two dollars and forty-five cents 

($2.45) per hour for each hour worked between 2400 hours Friday to 2400 hours 

Sunday.  If an employee is in receipt of overtime pursuant to consecutive and 

subsequent weekends worked, she will not receive weekend premium under this 

provision.  

Effective April 1, 2018, An employee shall be paid a weekend premium of two 

dollars and fifty cents ($2.50) per hour for each hour worked between 2400 hours 

Friday to 2400 hours Sunday. If an employee is in receipt of overtime pursuant to 

consecutive and subsequent weekends worked, she they will not receive 

weekend premium under this provision. 

17.05 Meal Allowance 
An employee who continues to work more than two (2) hours of overtime 

immediately following the scheduled hours of work, will receive a shall be 

provided with a meal voucher at a maximum of seven dollars ($7.00) or seven 

dollars ($7.00) meal allowance if the Hospital is unable to provide a meal voucher. 
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ARTICLE 19 – VACATIONS 
 

19.05 Vacation Scheduling 
 

Round 2 

 

(d) If following the posting of the approved vacations per (c) above, should there 

remain an opportunity to schedule additional vacation during the period of 

June 15 to September 15, employees may indicate by writing on the chart, 

requests from their remaining yearly vacation entitlement for this period.  

Requests will be limited to one (1) calendar week of vacation. 

(i) it is understood that requests for full weeks will be approved prior to 

requests for individual day(s) at this time. 

(ii) requests must be made within fifteen (15) days of the posting of 

vacation schedule and will be approved on the basis of seniority.  

Vacation requests for this period will be approved within two (2) 

weeks following the fifteen (15) day period.  

Following the completion of Round 2, the vacation schedule shall be 

made available to employees in each department/unit. 

 

19.08 Change of Department/Unit 

If an employee changes department(s)/unit(s) during the vacation year as a 

result of accepting a position in accordance with Article 13, the Hospital 

shall endeavour to honour vacation time approved prior to the change.  

 
ARTICLE 20 – HEALTH AND WELFARE BENEFITS 
 

[Remove historical dollar amounts and implementation dates] 

 
!  
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ARTICLE 24 – COMPENSATION 
 

24.02 Experience Credit 
 

Claim for recent related experience, if any, shall be made in writing by the employee 

at the time of hiring on the application for employment form or otherwise prior to the 

conclusion of the probationary period.  The Hospital will request verification of 

previous experience, if required, in the offer of employment letter including the 

timeframe for provision of such information.  Failure of an employee to submit 

verification of previous experience prior to the conclusion of their probationary 

period during her probationary period, or a specified extended period where 

extenuating circumstances exist, will lead to their claim being denied.   

The Hospital will credit the employee with one increment on the salary scale for every 

one year of recent, related experience, as determined by the Hospital retroactive to 

the employees’ date of hire. 

For the purposes of this clause, as it applies to employees working less than thirty-

seven and one half (37½) hours per week, experience will be calculated on the basis 

of 1650 hours worked equaling one (1) year of experience. 
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WORKLOAD FORM 

 

Hamilton Health Sciences Corporation 
Workload Review Form  

In accordance with Article 6.02 (b) (i) of the collective 

agreement  

Please be advised that the undersigned has cause to believe that they are he/she is being asked to perform 

more work or work that is inconsistent with proper patient care. 

 Once complete, within 10 days, the Manager will: submit a copy to the employee(s); keep a copy in the 

immediate supervisor’s files; forward a copy to Human Resources; and submit a copy to the Union. 

Section 1: General Information 

Reporting Employee Name(s): 
1.  

2. 

3. 4. 

Date & Time of Occurrence:  

 

Name of Supervisor:  

Unit / Area / Program:  

 

Date & Time Submitted:  

 

Section 2: Occurrence Details – summary of occurrence, along with risks to staff / patient care 

_____________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________ 

 

Check One:          Isolated Incident           Ongoing Problem  

 

Section 3: Contributing Factors – check all that apply 

Professional Staffing Concerns                   Support Staffing Concerns                                Workload Volume 

                 Equipment Concerns                                                        Other 

 

Section 4: Remedy 

At the time of the occurrence, did you discuss the issue within the unit/area/program? YES         NO   

At the time of the occurrence, did you seek assistance from the person designated by the employer as having responsibility for timely 

resolution of workload issues?         YES                NO   

!
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Did you discuss the issue with your manager (or designate) on her / his next working day? 

YES                NO   

 

Was the issue resolved?        YES                NO 

 

Section 5. Employee Signature & Phone Number 

1. 2. 

3. 4. 

Once signed, submit this form to the appropriate manager / delegate, the local union president 

and, your chief steward. 

Once complete, within 10 days, the Manager will: submit a copy to the employee(s); keep a copy in the 

immediate supervisor’s files; forward a copy to Human Resources; and submit a copy to the Union. 

Section 6: Management Comments – provide any information / comments in response to this report, 

including any actions taken to remedy the situation. 

_____________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________

_________________________________________________________ 

 

Manager Name: _______________________________  Manager Signature: __________________________   

 

Date: _________________ 

 

 

Section 7. Employee Signature & Phone Number 

 

We do not believe the response above adequately addresses our concerns. I/We request that 

these concerns be forwarded to the Labour Management Committee for further discussions, in 

accordance with the Collective Agreement. Employees to provide a signed copy to your local 

union president and your chief steward. 

1. 
 

2. 

3. 
 

4. 

!

Note: Staff shall submit this form electronically via the fillable pdf available on the HUB. 
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FOR THE HOSPITAL:    FOR THE UNION: 
 
                                                                                                                                                  

                  OPSEU Staff Representative 

 
                                                                                                                                                  
 
 
                                                                                                                                                  
 
 
                                                                                                                                                  
 

 
                                                                                                                                                  
 
 
                                                                                                                                                 

                              

FOR R R R R R R R R R R R R R R R R R R R R R R THE HOSPSPSPSPSPSPSPSPSPSPSPSPSPSPSPSPSPSPSPSPSPSPSPSPSPSPSPSPSPSPSPSPSPSPSPSPSPSPSPSPSPSPSPSPSPSPSPSPSPSPSPSPSPSPSPITITITITITITITITITITITITITITITITITITITITITITITITITITITITITITITITITITITITITITITITITITITITITITITITITITITITITAL:   
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The Parties agree to include the following Articles in the collective agreement.  Article 

numbering, including any Article cross-referencing, is subject to change following 

agreement on all matters. 

 

ARTICLE 13 – JOB POSTING 
 

13.01 (a)(ix)  An employee selected as a result of a posted temporary, or 

permanent vacancy need not be considered for a further temporary, 

or permanent vacancy for a period of up to six (6) nine (9) months 

from the date of her or his their selection to said vacancy, unless 

there is an increase or decrease in the regularly scheduled hours of 

work. or a different shift rotation.  

 

ARTICLE 17 – PREMIUM PAYMENTS AND TRANSPORTATION/MEAL ALLOWANCE 
 
17.10 Changes of Schedules 

 

(c) The Hospital will endeavour to provide as much advance notice as is 
practicable of a change in the posted scheduled referred to in (b) above.  
Changes to the posted schedule shall be brought to the attention of the 
employee.  Where an employee is not advised within forty-eight (48) hours 
prior to the actual schedule change, time and one half (1½) of the 
employee’s regular straight time hourly rate will be paid for all hours worked 
on the new schedule which differ from her originally scheduled hours.  This 
provision shall not apply where any change in schedule arises from: 

 

(i) the appointment of an employee to a permanent or temporary 

vacancy, or 

(ii) any change in schedule requested by an employee, or 

(iii) any change in schedule resulting from the accommodation of 

an employee modified work program., or 

(iv) any addition or deletion of a shift from the posted schedule 

referred to in (b) above . 
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 (e)  Assignment of Additional Hours and Overtime Opportunities 

(i) Additional hours will be offered on a fair and equitable basis. Such 
hours need not be offered where they result in overtime or additional 
premium payments. 
 

(ii) Overtime opportunities will be offered to full-time employees and 
part-time employees in that order on the basis of rotational seniority. 

 

(iii) It is understood that shifts offered and accepted, shall not be 
subject to the provisions of Article 17.10(c), except if the shift is 
cancelled within forty-eight (48) hours of the commencement of 
the shift.  This shall not include shifts added to the employee’s 
schedule within the same forty-eight (48) hour notice period. 

 
 

 
28.03 Job Share Agreements 
 

MEMORANDUM OF AGREEMENT 

- BETWEEN - 

HAMILTON HEALTH SCIENCES 

(HEREIN REFERRED TO AS THE "HOSPITAL") 

- AND - 

ONTARIO PUBLIC SERVICE EMPLOYEES UNION ON BEHALF OF ITS LOCAL 273 

(HEREIN REFERRED TO AS THE "UNION") 

 

Re:  Job Share Agreements 

 

Article 1  

1.01 Job sharing is defined as an arrangement whereby two (2) employees share 
the hours of work of one (1) full-time position.  The full-time position involved in 
the job sharing arrangement will be maintained as a full-time position in the 
Hospital’s staffing complement.  The number of job sharing positions 
permissible in any department shall be determined by the Hospital. 

 

1.02 A full-time employee wishing to have his/her their position considered for job 
share must apply to his/her their Manager.  Written response will be given 
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within fifteen (15) days.  Permission to job share shall not be unreasonably 
withheld and reasons for refusal shall be discussed with the employee. 

 
1.03 Job sharing partners must be in the same job classification.  For purposes of 

patient care and continuity, at the discretion of the hospital, positions may be 
exempt from job sharing provisions. 

 

1.04 A job sharer’s vacant hours of work resulting from vacation or an absence 
granted for paid or unpaid leave of absence or sick leave will be offered by the 
Hospital to the remaining employee assigned to that job sharing position.  The 
Hospital will attempt to contact the remaining employee to offer such hours.  If 
the remaining employee agrees to work all or part of such hours, there will be 
no premium payments owed for such hours worked.  If the Hospital is unable 
to contact the remaining employee, or such employee refuses to work the 
vacant hours, the Hospital will schedule such hours in accordance with the 
Collective Agreement.   

 

1.05 Pregnancy/Parental Leave and Other Leaves Pursuant to Article 14 which 
Exceed 30 Days – In the event that either member of the job sharing 
arrangement takes a leave of absence exceeding thirty (30) days, the 
remaining partner has the option to cover all the shifts of her/his their absent 
partner for the duration of the absence.  If the employee cannot cover for her/his 
their absent partner, the temporary job share vacancy will be offered to the 
regular part-time employees qualified to perform the work, beginning with the 
most senior. 

 

1.06 A Job Share employee will not be considered for any temporary posting or 
temporary assignment.   

 
Article 2 – Hours of Work 
 

2.01 Total regular hours worked by the job share employees shall equal one full-
time position and shall be in conformance with the full-time scheduling 
provisions. 

 

2.02 Job sharers must rotate through all required shifts such as:  days, evenings, 
nights and weekends as it pertains to the full-time positions. 

 

2.03 Each job share employee shall share the full-time hours such that each job 
sharer shall normally be allocated fifty percent (50%) of the full-time hours.  The 
job sharers shall determine how the shifts will be divided prior to the schedule 
being posted.  If the job sharers are unable to agree, the Manager or designate 
shall assign the shifts. 
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2.04 If this job share position is scheduled to work on a paid holiday, the job sharers 
shall identify, and confirm, which partner will work each such scheduled paid 
holiday prior to the posting of the schedule.  If the job share partners cannot 
come to an agreement, such decision will be made by the Hospital. 

 

Article 3 – Status Of Employees 
 

3.01 Employees involved in a Job Sharing Agreement will be classified as regular 
part-time and will be covered by the provisions of the Collective Agreement 
applicable to part-time employees.  For clarity, the provisions of Article 
17.10 (e) - Assignment of Additional Hours applies. 

 

3.02 A full-time employee who transfers to a regular part-time position under the job 
sharing agreement or subsequently returns to a full-time position immediately 
upon the discontinuance of a job sharing agreement will, for the purposes of 
this agreement, transfer service based on one (1) year of full-time service 
equaling 1650 hours worked. 

 
Article 4 – Introduction 
 
4.01 A full-time employee who has requested to job share his/her their position may 

do so without having his/her their half of the position posted.  The other half of 
the job sharing position will be posted and filled in accordance with the 
Collective Agreement. 
 

4.02 If two (2) full-time employees request a job sharing agreement, they may do so 
without the job share position being posted.  The remaining full-time position 
will be posted and filled in accordance with the Collective Agreement. 

 

4.03 The Union and Hospital will sign-off on all Job Share Agreements. It is 
understood that the Union will meet with parties to a job share to discuss 
provisions of the Job Share Agreement, prior to sign-off. 

 

 

Article 5 – Discontinuance 
 

5.01 The Union or the Hospital may discontinue this job sharing agreement with sixty 
(60) days notice to the other party.  Upon notice of discontinuance, a meeting 
shall take place within ten (10) working days to discuss the termination of this 
job share agreement. 
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5.02 If either job sharer leaves the arrangement, that half of the job share shall be 
posted.  If that half of the position is not filled, the position shall revert back to 
a full-time position.  If the remaining incumbent came from a full-time position, 
she/he they shall be offered the position.  If the remaining job sharer came from 
a part-time position, she/he they will revert to regular part-time status and the 
full-time position will be posted. 

 

5.03 It is understood and agreed that neither the Union nor the Hospital will act in 
an arbitrary or unreasonable manner. 

 

 

Dated this 16th day of December, 2021. 

 

FOR THE HOSPITAL:    FOR THE UNION: 
 
                                                                                                                                                  

                  OPSEU Staff Representative 
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The Parties agree to include the following Articles in the collective agreement.  Article 

numbering, including any Article cross-referencing, is subject to change following 

agreement on all matters. 

 
BASIC RATES OF PAY 

Appendix “A” to the Collective Agreement shall include revised Wage Rate grid based 

on the following across-the-board increases: 

April 1, 2021 (Effective 1st full pay period)   1.00% 

April 1, 2022        2.10% 

 
WAGE GRID 

Express wage rates in two decimal points  

Housekeeping – Change “Respiratory Technologist” to “Respiratory Therapist” 

 

ARTICLE 7 – ACCIDENT PREVENTION – HEALTH & SAFETY  
 

7.10 Emergency Situations  
 

(a) The parties agree to develop and establish a local consultation process to deal 
with future emergency situations of an unexpected nature that challenges the 
Hospital’s ability to deliver safe health care and requires a temporary change 
to the Hospital’s normal operating procedures.  Such consultation shall include, 
but is not limited to issues of redeployment and reassignment of staff (including 
voluntary reassignment of staff), planning of additional sessions of 
consultation, personal protective equipment, and the temporary waiver of terms 
of conditions of the Collective Agreement, as agreed to by the parties. 

  There shall be no loss of earnings, service, or benefits for members 

participating in such consultation. 

(b) Where the Hospital identifies high risk areas where Employees are 
exposed to infectious or communicable diseases for which there are 
available protective medications, such medications shall be provided at 
no cost to the Employee. 

 

ARTICLE 14 – LEAVE OF ABSENCE 

14.03  Bereavement 

Any employee who notifies the Hospital as soon as possible following a 

bereavement will be granted bereavement leave for up to four (4) consecutive 
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scheduled working days off without loss of regular pay from regularly scheduled 

hours within the nine (9) calendar day period commencing three (3) calendar days 

prior to the day of the funeral of a member of her their immediate family.  If a burial 

or memorial service is not held within the nine (9) calendar day period referenced 

above, an employee can utilize one (1) day of their entitlement, as determined 

above, within six (6) months following the date of bereavement, for the purposes 

of attending such burial or memorial service.  A part time employee shall receive 

credit for seniority and service for such leave. For clarity, such credit shall only 

apply to bereavement leave with pay.   

Notwithstanding the above, employees shall be granted flexibility to 

distribute their bereavement leave entitlement over two (2) occasions within 

six (6) months following the date of bereavement, not exceeding four (4) days 

in total, in order to accommodate religious and cultural diversity. 

For clarity, such credit shall only apply to bereavement leave with pay.  Immediate 

family, for the purposes of this section, shall mean spouse, child, parent, sister, 

brother, mother-in-law, father-in-law, grandparent, grandchild, brother-in-law, 

sister-in-law and grandparent of spouse.  "Spouse" for the purposes of 

bereavement leave will include a partner of the same sex or as defined in the 

Family Law Act. 

An employee who notifies the Hospital as soon as possible following a 

bereavement will be granted a bereavement leave of one (1) scheduled working 

day off without loss of regular pay from regularly scheduled hours to attend the 

funeral of, or a memorial service (or equivalent) for her their aunt, uncle, niece or 

nephew. 

The Hospital, in its discretion, may extend such leave with or without pay. 

Furthermore, where an employee does not qualify under the above-noted 

conditions, the Hospital may, nonetheless, grant a paid bereavement leave. 

 

ARTICLE 20 – HEALTH AND WELFARE BENEFITS 

Note: The provisions of Article 20 are applicable to only those employees regularly 

scheduled for 20 hours per week or more.) 

 

20.01 The Hospital agrees to contribute towards the premium coverage of participating 
eligible employees in the active employ of the Hospital under the insurance plans 
as set out in Article 20.01 subject to their respective terms and conditions including 
any enrollment requirements.  For newly hired employees, coverage as set out in 
Article 20.01 shall be effective the first billing date in the month following the month 
in which the employee was first employed subject to any enrollment or other 
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requirements of the Plan.  In no instance shall the first billing date for an employee 
occur later than the first day of the fourth full month following the month in which 
the newly-hired employee was first employed: 
… 

(b) Extended Health Care 
 

The Hospital agrees to contribute 75% of the billed premium toward 

coverage of eligible employees in the active employ of the Hospital 

under the Green Shield Health Care Benefits Plan or comparable 

coverage with another carrier providing for $22.50 (single) and $35 

(family) deductible, providing the balance of monthly premiums are 

paid by the employee through payroll deductions.  In addition to the 

standard benefits, coverage will include hearing aids (cost of 

acquisition per person once every 36 months); vision care (maximum 

of $350 every 24 months; effective April 1, 2020, maximum of $400 

$450 every 24 months;) and one (1) optometry exam every 24 

months (up to a $100 maximum); option to use $350 (effective April 

1, 2020, $400 $450) vision care toward the cost of laser surgery.  

Chiropractic and massage therapy to a maximum of $300; effective 

November 1, 2019, $350 $400 per insured person annually for each 

service; continuous glucose monitoring systems (subject to the 

Plan’s reasonable and customary limits, and annual maximums); 

coverage for mental health services by a Psychologist, Registered 

Psychotherapist or Social Workers (MSW) for a total maximum of 

$800 per insured person annually and, Drug Formulary 3.  Where 

applicable, generic drug substitution is mandatory. 

The Hospital agrees to provide a deluxe travel benefit for full time 

employees and employees regularly scheduled for twenty (20) hours 

per week or more under the terms and conditions of the plan.  

Effective the first day of the second full month following ratification, it 

is understood and agreed that all employees participating in 

Extended Health Care will participate in such benefit and will assume 

the premiums associated with the benefit coverage. 

 
(c) Dental 
 

The Hospital agrees to contribute 75% of the billed premiums 

towards coverage of eligible employees in the active employ of the 

hospital under the Green Shield Company Dental Plan #9 or 

comparable coverage with another carrier; based on the current 

ODA fee schedule with a one year lag and provide for recall oral 

examination to be covered once every nine (9) months (adults only); 
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and orthodontics 50/50 co-insurance with $2000 maximum per 

insured lifetime provided the balance of the monthly premiums are 

paid by the employee through payroll deductions.  

Complete and partial dentures at 50/50 co-insurance to $1000 

maximum per person annually; add Blue Cross Rider #4 – (crowns, 

bridgework, implants and repairs to same) at 50/50 co-insurance to 

$1500 maximum per person annually.  

 

ARTICLE 30 – DURATION 
 
30.01 Term 
 

This Agreement shall continue in effect until March 31, 2021 2023 and shall remain in 

effect from year to year thereafter unless either party gives the other party written 

notice of termination or desire to amend the Agreement. 

Upon receipt of such notice by one party or the other, both parties will meet thereafter 

for the purpose of bargaining. 

 

 

FOR THE HOSPITAL:    FOR THE UNION: 
 
                                                                                                                                                  

                  OPSEU Staff Representative 

 
                                                                                                                                                  
 
 
                                                                                                                                                  
 
 
                                                                                                                                                  
 

 
                                                                                                                                                  
 
 
                                                                                                                                                 




